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AGREEMENT

This Agreement madc between Local 99-99A, International Union ol Operating Engineers,
affiliatled with the Mctropolitun Washinglon Council AFI.-CIO. party of the first part
(hercinafier referred to as the “Union") and

LUNICCO GOVERNMENT SERVICES INC.
party of Lthe sccond part (hereinaller referred to as the "LEmployer").

That, for the purpose of mutual understanding, and in order that a harmonious relationship
may exist between both the Employer and the employees in the unit hercin defined. and to
the end that continuous and cfficient service may be rendered by both partics for the mutual
benefit of both, it is hercby agreed that:

ARTICLE 1

UNION REPRESENTATION AND MEMBERSHIP

Section 1.1.  Union Representation: Thec Employer recognizes the Union as the exclusive
representative for the purpose of collective bargaining with respect to rates of pay, hours of
work and other conditions of employment for its cmployees employed at the Internal
Revenne Service National Headquarters Building {including its Martinsburg, VWA

satellite location).

Section 1.2.  Jurisdiction: Allerployeesin positions under the classifications as set forth
in Exhibit "A," attached hereto, and as further referred (o in Article I, Section 1.6 of this

Agreement.

Secction 1.3.  Union _Membership: In accordance with the provisions of the Labor-
Management Relations Act, 1947, all employees covered by this Agreement shall, within
thirty (30) days from and after the effective date of this Agtreement, as hereinafter sel forth, or
within thirty (30) days after their employment duri ng the temm of this Agrecment, hecome
members of the Union and retain such membership durin g the period of this Agreement. The
(irst thirly (30) days ol employment shall be a probationary period during which an employee
may be discharged with or without cause.

Section 1.4. Good Standing: Subject to the provisions of the Act, the Employer shall.,
within five (5) working days after receipt of written notice from the Union, discharge any

N
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cmployee who is not in good standing in the Union, as defined in the Act and as required by
the preceding paragraph.

Section 1.5.  Operation/Maintenance: The jurisdiction of the Union shall extend over
and include the installation, renovation, operation, maintenance. and repatr of

a. All fircd or unfired pressure vessels and vacuum syslems,

b. Al relrigeration and air conditioning machinery and their associated cquipment
including maintenance and repair of cold storage spaces, cxcept in commercial
spaccs.

¢.  All plumbing and piping including water, gas, heating, steam, and fire sprinkler
systems,

d. Allclectrical equipment, conduit, wiring, cabling, devices, lamping, appliances, and
fixtures including power, lighting, fire alarm. security, and public address systems;
also including control circuitry and such portions of data, television and tclephone
systems as required.

‘e. All machinery and equipment used in the production and/or for the health and
comfort of the Employer's busincss and personnel.

[t is agreed, however, that any part or parts of this Jurisdiction of which the Employer has a
bona fide working agreement with another Union or Unions which pre-dates this Agreement,
such part or parts shall automatically be deleted from this Agreement.

It is cxpressly agreed that the jurisdiction of the Union shall include any and all on-site
monitoring, operation or control of any of the cquipment or systems listed above, including
Energy Management Systems of any kind or deseription.

Itjs further agreed that any repairs or maintcnance which, in the opinion of the Enginecr afler
consultation with the Employer, are beyond the scope of the employees covered hercin to
perform, are excmpted from said jurisdiction.

The Union members in the exercise of their rights agree to keep the equipment covered
herein in a clean and orderly condition,

Section 1.6. Duties and Classifications: The scope of duties of the classifications. as
listed in Exhibit "A” of this Agrecment. shall be as follows:
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Chief Engineer: To be responsible to hisher immediate supervisors, for the
safe and efficicnt operation of all equipment in his/her plant and for
cmergency notification of praper supervisory personnel us needed.

Engineer: To be responsible to his/her immediate supervisor only, {or the safc
and efficient operation and maintenance du ring his/her watch of all equipment in
his/her plant as defined in Section 1.5 of this Article.

Maintenance Mechanic: To perform maintenance and repairs to all cquipment
as defined in Section 1.5 of this Article under the direct supervision of his’her
immediate superior. He/She shall at na time be assi gned or stand an Engineer's

watch.

Maintenance Trades Helper: To perform all assigned duties under the
immediate supervision of the Chicl Engineer or Maintenance Supervisor or any

other cmployee designated by the Employer,-

Electronics Technician: To perform maintenance and repairs of a variety of
electronic equipment and components under the dircct supervision of lus/her

immediale supervisor.

Secretary I'V: Handles a wide variety of situations and conflicts involving the
clerical or administrative functions of the office which often cannot be brought to
the attention of the ecxecutive, May participate in devcloping the work deadlincs.
compose correspondence requiring some understanding of technical matters, ctc.,
under the direct supcrvision of the Supervisor.

Maintenance Carpenter: To perform a wide variety of carpentry rclated dutics.
including installation, repair, and maintenance of facilities including: roofing,
vinyl siding, drywall, cte.. under the direct supervision of his/her supctior.

Locksmith: To perform general Jocksmith duties under the dircet supervision of
his/her supcerior.

Maintenance Electrician: To perform general elcetrician duties under the direct
supervision of his/her superior,

Laborer: To perform duties as assigned by his/her superior.
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k. General Maintenance Worker: 7o perform general maintenance duties as
assigned by his/her superior.

Section 1.7.  New Hires: Should the Employcr apply to the Union Business Office for new
help, the Union agrees that it will make cvery effort to furnish competent help without
discrimination because of race, creed. sex, age, national origin, or membership or non-
membership in the Union.

The Employer agrees to notily the Union of the names and addresses of any new emplovees
no later than fifteen (15) days from their dates of employment,

Scction 1.8.  Union Access: The Business Manager and/or Business Representative of the
Union shall be permitted access to the engine room, boiler room or any section of the plant
where employecs covered by this Agreement may be working. In the cxercise of this
provision, thc Union agrees to first notify the Employer of the intent and time to cnter said

premises,

Section 1.9. Emplovee_Qualifications: In determining the qualifications of new

employees, the Emplover may require the applicant to be mentally and physically capablc
and competent ta protect the best interests of the Employer.

ARTICLE II
WAGES. IHOURS AND OYERTIME

Section 2.1. Wage Schedulc: Wages and classifications of positions shall be as shown in
Exhibit "A". All wages arc (o be paid weekly.

Section 2.2. Work Week and Overtime:

(a) Workday Dcfinition: A standard workday shall consist of cight (8)
consceutive hours, exclusive of a one-hatf (%) hour unpaid lunch period, A
non-standard workday for employees assigned to watch (shift) positions
covering the (wenly-four (24) hour day, a workday shall consist of eight (8)
consecutive hours with no preseribed lunch period.

(b) Qvertime: Any work excecdin g forty (40) hours divided into five (5) days o/
eight (8) consecutive hours, exclusive of a one-half (}2) hour unpaid lunch
periad where applicable, in any one (1) day or forty (40) hours in anyone(1)
week (but not both) shall constitute overtime and shall be paid lor at one and
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one-half (1 }3) the basic rale. Work perfornmed on the seventh consecutive
day shall be paid for at double or two (2) times the basic ratc.

{c) Overtime Pay for Days-OfT: Those employees required to work on their first
scheduled day off shall be paid onc and one-half (1 %) for all hours worked.
Those cmployees required to work on their second scheduled day off shall
he paid double or two (2) times for all hours worked.

(d) QOvertime Computation: All time paid for shall count as time worked for the
purpose of compuling overtime.

(¢) Hold-Over Pay: Those cmployees required to work sixteen (16) consecutive
hours will.be paid at time and one-half (1 %) for the second sight (8) hours

waorked.

Scction 2.3. Davs Off: Each employee shall have two (2) regularly assigned days off in
each forty (40) hour week and, wherc practicable, these days shall be consceutive. Should an
employec be assigned to work on cither of his/her assigned days off, or both, he/she shall be
paid accordingly. IHis/shc shall not be assigned of{ on any of his/her rcgular working days.

Section 2.4.  Work Schedule Posting: The Q&M Manager or Maintenance Supervisor
shall post a work schedule in the enginc room at least two (2) weeks in advance.

Section 2.5. Call Back: In thc event that an employee is called back to work in an
emergency or for any other reason (other than negligence on his/her part) after completing
his/her regular work day and leaving the premises, he/she shall receive not less than four (4)
hours pay for same, calculated at onc and one-half (1 ¥2) times the basic rate.

Section 2.6. No Reduction: No employee shall suffer a reduction in salary, adversc
change in working conditions or the loss of any benefit now enjoyed by him/her as a result of
this Agreement, but this shall not be held to apply to the result of any rearrangemecnt or
reorganization of personnel; and it is agreed that this section is limited to the understanding
that an cmployce, now cnjoying a benefit greater than one expressly provided in this
Agreement. shall continuc to receive the benefit so enjoyed and not be reduced to such lesser

benefit provided herein,
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ARTICLE IIT
VACATIONS, HOLIDAYS AND SICK LEAVE
Section 3.1.  Vacation: Each employee covered by the terms of this Agreement, who has

worked continuously in the employ of the Employer for the following periods. shall be
entitled to vacations as shown helow:

Afler onc (1) year of service - 1wo (2) weeks' vacation
After five (5) years of service three (3) weeks' vacation
After ten (10) years of scrvice four (4) weeks' vacation
Alter twenty (20) years of service five (§) weeks' vacation

Time for taking said vacations shall be at the discrction of the Employer. Should a
recognized holiday oceur during an employee's vacation, he/she shall receive an additional
day of vacation with pay. After six (6) months of service, should an employee's service be
terminated for any rcason, he/shc shall receive pay in lieu of all unused accumulated
acation. Vacation time may be carried over to the next year, subject to the approval of the

Employer.

Section 3.2.  Holidavs: The following holidays shall be recognized and employces shall
reccive a day's pay for same:

Holidays declared legal by the President of the United States.

New Year's Day Columbus Day
Martin Luther King's Birthday Veteran's Day
President's Day Thanksgiving Day
Memorial Day Christmas Day
Independcence Day Personal Day

Labor Day

a. In weeks during which a holiday occurs on a scheduled workday and an employee is
assigned off duty, he/she shall reccive a day's pay for same. During such week(s) all
work performed in excess of thirtytwo (22) hours shall be paid for at onc and
one-half' (1 '4) times the basic rate.

b. Ifan emplayec works on any ol these holidays. he/she shall be paid one and one-half
(1 %2) times the basic rate for all hours worked., in addition to holiday pay. No
employce shall be assigned to work less than eight (8) hours on a holiday.
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c. [I'a holiday falls on an employee's regularly scheduled day ofl and he/shc is not
required to work, he/she shall reccive a day's pay for same.

d. Holidays will be observed on the same day as observed by the RS Headquarters.

e. Ilisunderstood and agreed that in no event shall sub-sections a, b orc ofthis scction
be combined or pyramided, nor shall this section be combined with Arlicle 1, Scetion

2.2 of this Agreement.

Section 3.3,  Industrial Injurics: During the period of time an cmployee is on a leave of
absence resulting from an industrial injury or illness incurred in the course of his/her
employment or arising out of cmployment with the Employcr (as determined by the Worker's
Compensation Appeuls Board), the Employcr will continue to make contributions to the
Health and Welfare Plan for a minimum of six (6) months.

Section 3.4.  Sick Leave; Employees shall accumulate 10 days sick leave per year,
Employees shall accumulate up to thirty (30) days of sick leave effective October 1, 2008,
forty (40) days clfective October 1, 2009 and fifty (50) days effective October 1, 2010, All
sick leave in cxcess of the maximum accumulation allowed shall be paid to employcces in

October of cach vear.

ARTICLE IV

MISCELLANEOUS

Section 4.1, Ocders and Instructions: All orders and instructions for the enginc room,
boiler room. mechanical repairs, and maintenance work shall be issucd through the Chief

Engineer or his/her designated assistant, and he/she shall hire and discharge all other help
covered by this Agrecment, subject to the approval of Management.

Section 4.2.  Maintenance and Repairs: The employees shall maintain and make all
hecessary repairs to all equipment and machinery coming under the supervision of the Chief

Engineer, except where the same conflicts with the trade ti ghts of other organizations when
defined.

Section 4.3.  Employees Covered: Notwithstanding any other provision contained in this
Agreement, it is expressly agreed that this Agreement covers only those emplovecs
authorized and qualified to opcrate and maintain the equipment as set forth in Article I.
Section 5 of this Agreement and that the term "maintenance man" does not, and is not
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intended to. include custodial and janitorial employees such as charmen. charwomen,
Janitors. porters, clevator operators, and similar cmployees.

Section 4.4,  Agreement Between Employer and Emplavee: The Employer shall not

tnler into any agreement with any employce covered by this Agreement, the terms of which
conflict with the terms of this Agreement.

Section 4.5, Funeral Leave: Ttis recognized by the Employer and the Union that live(5)
consecutive calendar days may be needed by an employee to attend a funeral service of a
spouse, parent or child, and three (3) consecutive calendar days may bec needed by an
employec to atlend a funeral service of a sister, brother, parent-in-law or grandparent. [fany
of these days arc working days, the employce shall suffer no loss in pay. One of these five
(5)/ three (3) days shall be the day of the funeral. No employee shall receive pay for any part
of Juneral leave that occurs during previously scheduled or regular time ofl or when the
cmployee is absent from work for other reasons. In no event shall pay for funcral leave be in
cxceoss of eight (8) hours per day at straight time.

Section 4.6.  Union Dues: The Employer will deduct from the pay of the emiployec the
Union dues for all employccs of the Union, upon signing of an individual ducs deduction
authorization card in thc form agreed to between the Employer and the duly designated

officer of the Union.

Section 4.7.  Jury Duty: Employees actually serving on juries shall receive the dilference
between their straight-time wecekly basic pay and the amount received while on jury duty.
They will be expected to work their regularly posted schedule on days when the jury is not in

$E85101,

Section 4.8.  Tools: The Employer agrecs to furnish all necessary lools and cquipment for
the safe and efficient performance of the employees' duties. The Employer further agrecs
that the employees shall not be required to fumish any tools required for the performance of
the cmployecs duties.

Section 4.9.  Uuniforms: The Employer agrecs (o fumish the employees sufflicient work
uniforms to be worn during working hours while an duty. If the employecs are required Lo
wear safety shoes. the Employer will reimburse the cmployecs, with a receipt, up Lo onc
hundred dollars ($100.00) per contract year.

Section 4.10. Successors: This Agrecment embodies the entire agreemcnl between the
Employer and the Union and shall inure to the benefit of and shall he binding on the heirs,
executars. administrators. successors, and assigns of the parties hereto. No provision shall be

D
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construed. in any manner, so as to restrict the Employer from the complcte operation and
management of his/her business and plants or in the direction of the working forces. The
Employer in the excreise of his/her rights, however, shall observe the provisions of this
Agreement. The successor shall be required to assume any and all accrucd sick leave and
seniority the cmployces may have accumulated durin g their cmiployment with the previous

Employer.

Section 4.11. Invalid Provision: In the cvent any article, section or provision of this
Agreement is held improper or invalid by any civil authority, agencey or court, such article,
section or provision shall not invalidate other pottions of this Agreement; and if any parl of
this Agreement is in conflict with or not in compliance with thc Labor-Management
Rclations Act, 1947, any amendments or additions thereto, such parts of this Agrcement shall
automatically be deleted from this Agreement.

Section 4.12. Shop Steward: The Shop Steward shall be afforded u reasonable period of
time to conduct Unjon Busincss during working hours, as long as such action docs not

interrupt operations.

Section 4.13. Reassignment: Work pcrformed by an employee in a higher rated job
classification in the collective bargainin g Agreement shall be paid for at the higher ratc when
the Employer cxpressly reassigns such employees to the work in the higher rated
classification, and the reassignment is for a substantial duration of time duc to temporary
changes in personnel or extended abscnces. Such di fferences will not be paid, nor will this
Section be applicable, to vacation relief, sick relief, absenteeism, bereavement or other short
term situations with a fixed duration. Tt is nol the intent of this section to be used Lo upgrade

employees out of seniority.

Section 4.14. Seniority: Upon completion of the probationary period, employees shall be
placed on the senjority list dating from the first day of employment, Seniority shall be by job
classifications for the purposcs of layoff and recall, however, all other benefits provided for
in this Agreement shall accrue from the employee's date of hire on-site.

Seniority within classifications shall be the determining factor for bidding shifts.

When an employce is promoted (o a higher classification, he/she shall carry all previous
classificarion seniarity to the naw classi fication within that \rade.

In the event it becomes necessary Lo lay off employecs for lack of work, the least senior
employce, within the classification within that trade, shall be laid off first.
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[n recalling employees afler layofl, the Employer agrees Lo offer reemployment to the extent
that additional help is needed to employees in the reverse order in which such employees
were laid of again within their classification provided, however, that the period of layoff-
does not exceed twelve (12) months, An ctployee who accepts recall after layofl, will be
credited with seniority held at time of such layoff.

Section 4,15. Consideration and Offers of Employment; It is the intent of this Articlc to

establish a procedurc to consider and offer employment to the most qualified applicant in
situations wherc a permanent vacancy, other than a temporary vacancy, occlrs within the
bargaining unit. When a pormanent vacancy occurs within one (1) of the positions contained
i the bargaining unit, a bulletin shall be posted in the headquartcrs of each unit for a period
of fourleen (14) calendar days, during which time cligible employees will have an
opportunity to submit written bids for the vacancy. An applicant who does not hid for ajob,
for reasons including absence from work during the posting period, shall lose all rights to the
job; however, shop stewards may bid for job vacancies for employees on vacation, absent
duc to illness or other justifiablc rcasons, subject to his/her availability for that position, if

that employcce so desires.

New hires, promotions or transfers will be based on the applicants' qualifications for that
particular job. The Employer agrecs to give each applicant consideration. In considcration
of each applicant, the Employer will rate each applicant on a factor basis to determinc his/her
level of qualilications for that particular vacancy. In the cvenl that two (2) or more
applicants arc measured to having the samc rclative qualifications, then seniority within the
bargaining unit will be the determining factor. There will be a forty-five (45) working-day
trial period for applicants who arc awarded new positions. In the event that thcir
performance is unacceptable, they may be returned to their old position and pay rate within

this trial period.

Section 4.16. Excellence in Customer Satisfaction: The Union recognizes and supports
the Employer's quality program entitled "Excellence in Customer Satisfaction." If there are
any conflicts about the program, the CBA shall prevail. '

Section 4.17. JAC Contribution: The Employer agrees to pay the following sums por
quatter for cach employee covered herein to the Treasurer of the Local 99, Joint
Apprenticeship Trust:

(')ctober"l, 2008 "October 1, 2009 N October l,_iOIO

$50.00 per quan'ér ) $55.00 per quarter .360.00 per quarter _f
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ARTICLE YV
HEALTH, WELFARE AND PENSION BENEFITS

Section 5.1, Health and Welfare: The Employer agrees to make contributions, as listed
below, for all employees and their dependents covered herein to the Ilealth and Welfare
Trust Fund of the International Union of Operating Engincers, Local 99-99A, to provide

hospitalization coverage, and cye and dental care,

“—_-Coverage | October 1,2008 | Jénuary 1,2009 J;\huaryl,ZOIO ' January 1, 2011 J
_Family _ $800.00 $1022.00 $1108.00 $1202.00
Single $800.00 | $462.00 $501.00 ! $543.00

In the event the contribution by the Employer is less than the required contribution rate, as
determined from time to time by the Trustces of the Local 99-99A Plan, the Employer shall
havc the right to, and will, deduct from the wages of each employee an amount equal to the
differencc between the Employer contribution and the plan cost as dctermined by the Plan

Trustees.

The contribution by the Em ployer together with the amount withheld from the employees pay
shall be paid to the Plan Administrator no later than the twentieth (20th) of the month
following the month in which the deductions were made,

In the cvent that there is a decrease in the premium of the Health and Welfare Plan during the
term of this Agrecment, the Employer shall contribute the difference to the Central Pension
Fund in the form of an additional hourly contribution for all bargaining unit employees.
These new rates shall become effective upon notification from the Union, and an updated
Central Pension Fund Agreement shall be signed.

Section 5.2, Central Pensjon Fund: The Employer agtees to contribute the following
amounts per hour based on two thousand and eighty (2080) hours per year for all employces

covered herein 1o the Central Pension Fund of the International Union of Operating
Engineers and Participating Employers.

q Effcctive | Effective Effective |
_October 1, .2.003...[.0:19!.395};..200.‘2___ October 1, 2010
$3.10 per hour || $3.30 per hour $3.50 per hour
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ARTICLE V1
ARBITRATION

Section 6.1,  Grievances: In the event any gricvance or dispute arises as to the
interpretation. application. or any claimed violation of this Agreement, the Union and the
Employer shall mect in an effort to reach an amicable settlement, Specifically. the matler
shall be pursued as follows:

Section 6.2.  Processing of Grievances: All grievances shall be presented as soon as
practical afier the occurrence upon which the same is based, but in no event later than five (5)
working days il the same is5 a dismissal grievance, or later than thirty (30) calendar days from
the date the person knew or should have known about the grievance issue if the grievance
arises from any other cause,

STEP 1: Between the Supervisor/Chict Enginecr and the Shop Steward. The first step
meeting shall be held within seventy-two (72) hours from the date the grievance is filed with
the Company unless another date is set by mutual agreement. The Supervisor/Chief Enginecr
shall give the Shop Steward 2 written reply to the gricvance within five (5) working days
after the meeting with the Shop Steward. If this reply is unsatisfactory, the Shop Steward
may appeal the deeision to Step 2, provided such appeal is made within ten (10) working
days after the receipt of the Supctvisor reply.

STEP 2: A mecting in Step 2 between the Property Manager or his designee and the
Business Representative or a designated representative of the Union shall be held within ten
(10) working days after receipt by the Company of Notice of Appeal, unless another date is
Jointly agreed to by the. Company and the Union. The Labor Relations Department shall
make a reply to the Union in writing no later than ten (10) warking days after meeting with
the Business Representalive.

Section 6.3, Arbitration: n the event that the matter remains unresolved after the second
slep, either party may. within reasonable time and upon written notice Lo the other party, refer
the matter to binding arbitration. The parties shall choose an arbitrator from a panel to be
proposed by the American Arbitration Association. The arbitration shall proceed in
accordance with the Rules of Labor Arbitration of the Amcrican Arbitration Association.

The Union agrees not to engage in any strike, slow-down, or interruption ot work while the
grievance resolytion process continues.  There shall be no strike, work stoppage, or
iterruption in protest of any decision of the arbjtrator.,




Agreement Between 1UQF, Local 99 and Upicco Government Setvices, Inc. for TRS Headquarrers.
Martinshurg, WV A Term: 10/1/2008 - 9i30/201 |

The Employer agrees not to engage in any lockout during the term of this Agreement.

The parties agree that the decision or award of such Arbitrator shall be final and binding on
each of the parties and that they will abide thercby. The Arbitrator shall have no authority to
add to. subtract from. ot to change any of the terms of the Agreement, to changc an cxisting
salary rate or 1o cstablish a new salary rate,

Ifitis determined under the gricvance procedure. including Arbitration, that any adjustment
in salaries is appropriate. such adjustment shall be based upon existing salary ratcs and shall
he applicd retroactively to the date of occurrence.

Each party shall bear its expenses in preparing and presenting its own case. The cost of the
Arbitrator's scrvices and any other expenses incidental to the Arbitration, shall be bome

equally by the parties.
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Agreciment Betw een I

IOF., Local 99 nad Linicco Govertment Services, Ine for IRS Headquarters. Murtinsburg, \Wva

Tertni 10/1/2008 - 930201 1

ARTICLE vII

TERMS OF AGREEMENT

This Agreement shall be in full force and effect from the Ist day of Octoher 2008 to and
including the 30th day of September 2011, and shall rchew year to vear unless., not less
than sixty (60) days prior to an anniversary date of this Agreement, written notice to the

contrary be given.

IN WITNESS WHEREQ, the parties herelo have set their hands and seals the day and ycar

first above written.

UNICCO GOVERNMENT SERVICES INC.
For: Intcrnal Revenue Service

National Headquarters Building
Martinsburg, West Virginia Office

b A

- Ve
By:_-__@b_g__wg;% .

INTERNATIONAL UNION OF
OPERATING ENGINEERS
LOCAL 99-99A, AFL-CIO
WASHINGTON, DC

---- .-
. ma Lm0 ey “u e A
By. T Rl i -a;

' Business Mdfiager

Approved: /- . G 25 5

o -
._-d"':‘;":_.'-""".’ N '__ v Py ,_'; o
By: T e R - _'__,,-'h“’,z"::?if'-;:;:fé-
President "
. '; ’ '..'/‘:- RTLE A
By: Y R A f{,.;...
Recording Cofrespondihg Secretary




Agreement Between 1L.OE, Local %9 and Unicen Governmenr Seniees, T, for IRS Hesdguarters, Muerinshrg, Wi
' Yerm: 1072008 - 9/30/2011

EXHIBIT "A"

The wages for the lollowing classifications shull not be less than the ameunts listed belou:

C las , Effective | Effective Effective
Classification 10/1/2008 | 10/1/2009 | 10/1/2010

Chief Engineer $39.20 340.57 $41.99
Engineer, Licensed $25.90 $26.81] $27.75
Maintenance . -

%) 2 $28.47
Electrician $26.56 $27.49 $28.45
Maintenance Mechanic $24.03 $24.87 $25.74
Locksmith $22.19 $22.97 $23.77
HVAC Mechanic $23.95 $24.79 $25.66
Maintenance "

) 9
Carpenter §22.19 $22.97 S23.77
Gencral Maintenance

N 9 7 9

Worker S21.17 821,91 $22.6%
Maintenance Trades ) , .
Helper 516.88 $17.47 $18.08
]EI!Iectromc Technician $27 13 $28.08 $29.06
Engineering ,
Technician V $39.20 $40.57 $41.99
Boiler Mechanic 527.58 $28.54 3$29.54
Secretary [V $24.61 $25.47 $26.36
Maintcnance Painter 521.07 $21.51 $22.37
Fire Alarm ) i~
Maintenance Mechanic $24.03 $24.87 $25.74




Apgreement Berween 1COF, Loeal 99 gnd tniceo Government Servicos, Ine, for TRS Neadquarters. Z\‘lm'(in.vslmr;:. WVA
Term: 10/1/2008 - 9430/2011

The wages ol the Apprentice Engineers shall be based on the En gineer's wage scale and shall

he as follows:

50% Jor the first six (6) months of apprenticeship
55% for the sceond six (6) months of apprenticeship
60% for the third six (6) months of apprenticeship
63% for the fourth six (6) months of apprenticeship
70% for the fifth six (6) months of apprenticeship
75% for the sixth six (6) months of apprenticeship
80% for the scventh six (6) months of apprenticeship
85% for the cighth six (6) months of apprenticeship

The Apprenticeship shall he for a penod of not more than four (4) years,




